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What happens to my pension when | am on maternity
or paternity leave?

If you're receiving contractual or statutory pay, your pensionable service will continue to increase. If
you're not receiving any pay, you will no longer be an active member of the Scheme.

What level of contributions will | have to pay?

If your pensionable earnings are reduced during sick leave, adoption leave, maternity leave, parental
leave, paternity leave or additional paternity leave, the contributions you pay will be deducted from the
actual reduced salary you receive but using the contribution rate that would ordinarily apply to you.

What happens if | adopt a child or take parental leave?

This absence will be treated the same as maternity or paternity absence, provided you are receiving
contractual or statutory pay.

What happens to my pension if | decide to take a longer break after my
contractual and statutory pay has expired?

There are several options you can take but there are factors to consider for each. If you take an extended
break, when neither contractual nor statutory pay is in payment, then you would be deemed as being ‘out
of service'.

This means you will not be entitled to Death in Service (DIS) benefits should you die during the break. You
will be a deferred member until you return to pensionable (active) service. If you were to return to service
within five years then active member indexation will be retrospectively applied to your benefits upon
your return. However, if the break is more than five years only new pension accrual will receive active
member indexation.

If you opt out of the Teachers’ Pension Scheme you will need to opt in upon your return to pensionable
(active) service as contributions will not automatically be deducted upon your return (unless you move
to a brand new eligible employment and your employer contractually enrolls you). The annual indexation
applied to your benefits will be in line with Pensions Increase only, i.e. without the enhancement applied
for active members.

If you leave teaching you may be able to transfer your Teachers’ Pension to another Defined Benefit
Scheme. Before requesting a transfer out, we recommend you seek independent financial advice.
You can also ask for a refund of your contributions providing you have less than two years’ qualifying
service in the scheme. Please note your employers contributions will not be refunded to you.
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What happens if | need to take leave because my newborn baby
requires intensive care?

From 6 April 2025, a new type of statutory or family leave became available for parents of newborn
babies who need intensive care. Neonatal care leave applies to parents of children born on or after 6
April 2025 and enables a parent to take up to 12 weeks of paid leave.

Neonatal Care Leave is pensionable in the following circumstances:
» Statutory Neonatal Care Pay

You may be entitled to Statutory Neonatal Care Pay. If you're eligible, you'll receive the lower of £187.18
a week (2025/26) or 90% of their average weekly earnings. This'll be paid to you in the same way as you
receive your salary (e.g. whether this is weekly or monthly), taking account of any deductions for tax and
National Insurance. This again is pensionable in the Teachers' Pension Scheme, and you'll be treated as
being in receipt of full pay for the purposes of pension accrual.

* Neonatal Care Leave which is at least half pay
Neonatal Care Leave which is at least half pay, will also be pensionable in the Teachers’ Pension Scheme.

In both cases, you'll continue to accrue benefits on your full pensionable salary. You'll also remain
covered for in-service death benefits while on Neonatal Care Leave.

Carer’s leave

Carer's leave was introduced on 6 April 2024. Unlike Neonatal care leave, it's unpaid. Nevertheless,
should your employer continue to pay at least half pay to you while you’'re on Carer’s Leave, you'll
continue to accrue further benefits in the Scheme. If, however, you receive less than half pay e.g. nil pay,
it'll revert to non-pensionable.

If your Carer’s leave is unpaid (or less than half of your normal salary), it’ll count as Family Leave. This
means that even though you may be receiving nil pay, you'll still be classed as 'in-service’ and continue
to receive all the benefits of an in-service membership, such as in-service death benefits and in-service
pensions increase. The leave itself will go on your record as days excluded.

Where there is any difference between the legislation governing the Teachers’ Pension Scheme
and the information in this fact sheet the legislation will apply.
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